
 

Executive Committee Meeting Minutes 

Room SC213,  Haverhill Campus, Nov. 29, 2017 

 
 

Attendees:  F. Dushame,  S. Fichera, K. Fowler, L. Giampa, G. Gomez, L. Johnson, M. Le, S. Melo, 

S. Muller, T. Mullin,  L. Buckley                                                        

Guests:  President Lane Glenn, Kim Burns 
 

Interim Chair Sheila Muller called the meeting to order at 2:00 p.m.  Minutes of the Nov. 8th meeting 

were approved.  

 

Update of ACA 

 

Sheila gave a brief presentation of the discussions at the recent ACA meeting held on Nov. 27th in which 

the focus was NECC as a Hispanic Serving Institution and events/initiatives on campus that supported our 

community.  In addition, the concern of safety issues on campus was presented by attendees, namely the 

need for fire drills, a plan of action for those in wheelchairs, lack of fire notification lights for deaf 

students in Spurk, lighting on the Lawrence campus grounds, and lack of training for emergency 

situations.  Sheila will invite Michael McCarthy to address these issues at the spring ACA meeting. 
 

Discussion with Lane 

 

Lane discussed the many efforts that have been made to address the concept of inclusion and community 

with different approaches, such as workshops, new employee orientations, and the Dominican Republic 

experience.  A handout was presented that listed the many Academic Innovations and Professional 

Development Efforts in Equity and Inclusion framework.  

 

It was noted that it may be helpful to participate in an organizing structure such as a consortium at 

Bridgewater University in which 8 or 10 public colleges agree to form a culture and inclusion committee.  

This group consists of faculty, representatives of HR, IR, and International students who meet regularly 

and set goals for the college and students, similar to our Achieving the Dream initiative. 

 

The committee noted that there is a need for a visual presence on campus to remind the community on a 

daily basis.  Also noted was that the concept of inclusion relates to other factors in addition to culture – 

such as ageism, body types, left/right handed individuals.  One member expressed that inclusion is a 

natural part of the nursing curriculum. 

 

More research is needed.  The next step will be to consult with Bill Heineman who will eventually take 

our recommendations to the VP meeting.  The learning committee may go away and have Professional 

Development become the centralized factor. 

 

With no further issues, the meeting was adjourned at 3:00 pm. 
 

Respectfully submitted by Linda Buckley         Dec. 5, 2017 


