Goal Team 5 – Culture of Learning
October 28, 2013 2:00 – 3:30 C208
Time
2:10 –
2:30

Item
Item # 1:
 Update on our meeting with Lane and Steve

20
minutes

Notes
Responsible
Lane was well prepared for this meeting, He had
viewed Ven diagrams, he had a clear sense of the
Committee’s work. Mary Chatigny, Duane Quinion
and Linda Meccouri were in attendance at the
meeting with Lane. The discussion encompassed
CPD direction with numerous logistical issues to be
worked out.
Much discussion about the naming of Center for
Professional Development, both past and future.
Past names have been Center for Faculty
Development; Center for Teaching and Learning and
Center for Professional Development. A new name
is needed that would be inclusive of work from all
areas of the college, a need to simplify the meaning
of professional development for the College. A
recommendation was made for the Center for
Teaching, Learning and Leadership. Linda Meccouri
will make a recommendation to Lane; no decision for
naming has been made at this time.
Some in the group questioned the role/future of
Goal 5 team: would it become an advisory group?
The discussion centered on the timing of a paradigm
shift: not to change the structure but to change the
culture to one of Culture of Learning.
The Center for Professional Development is a part of
the Culture of Learning with activities that focus on
faculty, staff and leadership. Also with focus on
marketing, communication, measurements, internal
and external professional development events.
This Goal 5 team meeting time was focused on the
above topics.

2:30 –
2:45
15
minutes

2:45 –
3:00
15
minutes

Item #2:
 Discussion on cataloging of PD offerings
 Flexible Registration tool
 Who will take ownership to move these items
forward?
 What needs to happen to get these items
implemented?
Item #3:
 Discussion on evaluations
 Who will take ownership to move this item
forward?
 What needs to happen to get this

implemented?
3:00
to
3:15
15
minutes

3:15 –
3:30
15
minutes

Item #4:
 Discussion on marketing & promotion of
opportunities
 Who will take ownership to move this item
forward?
 What needs to happen to implement?
Item #5:
 Discussion on whether or not to survey
employees about what offerings they would
like to see?

Next Meeting: November 25th 2:00 – 3:30 in C-208
Accomplishments to date:



Inventory of workshops offered through CIT, CPD and HRD
IPDP workshop with cabinet on 2/26/13

Team members
Co-chairs: Mary Chatigny, Duane Quinion
Melba Acevedo, Christine DeRosa, Dalisa Diaz, Sharon McDermot,
Linda Meccouri, Kathy Ronaldson, Barbara Stachniewicz, Ron
Taber, Sue Tashjian, Charlene Woodward, Marcy Yeager,

Pending/Ongoing Tasks/Action Items:


Appreciative Agreements:
1.
Converse respectfully
2.
Use the appreciative ‘frame’
3.
Focus on ‘what could be’
4.
Analyze strengths/challenges
5.
Start on time
6.
Be an active participant

